


TENTATIVE AGREEMENT Article 1 - RECOGNITION July 8, 2026

ARTICLE 1
RECOGNITION

In accordance with Certification Case No. R-7252 by the National Mediation Board, the
Communications Workers of America (CWA) is the representative union of the craft or
class of Fleet and Passenger Service employees.



TENTATIVE AGREEMENT OCTOBER 12, 2023

ARTICLE 2

SCOPE & SUCCESSORSHIP

A. This Agreement will be binding upon any successor or assign of the Company,
unless and until changed in accordance with the provisions of the Railway Labor
Act, as amended.

B. in the event of any merger of the Company with another dirline which affects the
seniority rights of employees covered by this Agreement, provisions will be made
for the integration of seniority lists in a fair and equitable manner, including, where
applicable, agreement through collective bargaining among or between the
surviving airline and the representatives of the employee groups. In the event of a
failure 1o agree, the dispute may be resolved in accordance with Sections 3 and
13 of the Allegheny-Mohawk Labor Protective Provisions provide, however, said
procedures will not be provided, if and to the extent they are in conflict with
applicable law.

C. The following additional requirements shall be applicable in the event of»o
merger:

1. Unless and until any operational merger is finally effectuated, the Union will
continue to be recognized as the representative of the pre-merger
Company employees, so long as such recognition is not inconsistent with
the Railway Labor Act, as amended, and any applicable rulings or orders of
the National Mediation Board.

2. The Company will notify the Union in writing of the merger in a timely
manner.

3. The Company or surviving carrier, if different than the Company, shalll
meet promptly with the Union upon request to discuss the
implementation of the requirements of paragraph B, above.

D. The Company agrees to give the Union thirty {30) days' notice of sfo’ﬂon
openlng and s’ro’rlon closmg unless force mcneure ]
~AGREE 10/12/23
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ARTICLE 4
FILLING OF VACANCIES

A. A list of current job assignments covered by this Agreement will be posted online
on a Company website by location. Such list will be updated when job
assignments are modified at any particular location. An employee who is
interested in being considered for a specific job assignment may submit a
standing bid, which will be reviewed at the time that a vacancy occurs, but filled

no later than than thity (30) days (See
Paragraph 4. C below for clarity). AGREE 1/146/24

B. When a vacancy occurs, and there are insufficient standing bids, the Company will
post it online on a Company website for a period of seven (7) days.

1. Except as provided in paragraph Aricle 5.C, below; bids for vacancies will be
awarded no later than the next schedule bid for the vacancy being bid new
work-group in the following order: Agreed 1/15/24

a. The most senior- ified furloughed employee at the same
station who bids the vacancy; Agree

b. The most senior furloughed employee in the system who bids the
vacancy;Agree

c. Most senior active employee at the same station who bids the
vacancy; Agree

d. Most senior active employee in the system who bids the vacancy;
Agree

e. If no employee bids a vacancy, the Company may fill the

vacancy by hiring a new employee. Agreed {book)

™

The Company shall provide the Local President, or designee,
a minimum of fourteen (14) days notice for a new closed bid
area. {accept CWA proposal] Agree

g. When an employee places a standing bid they shall be
notified in writing (electronically) that the bid is on file and is
active. The Union shall view the standing bid list upon
request. Agree

2. If theAn employee who bids for the @ vacancy inencthersiclionandison a
level three (3) willbe prohibited from fransferning unless seclion 2.c.applies.
and the vacancy is in g different department (requiring Corporate Training),

or a different station, the accepting manager can accept or deny the bid
based on review of the employee’s file, unless section 2.a. applies.
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are interested in temporary duty opportunities, These-agenis-willbetrained f
pecessanscind will be considered for avgilable openings: Agree 3/14/24

3. When an employee hereunder is required fo perform work away from their base
station, they will be paid at least eight (8) hours erten{Ho}-applicable atf their
base rate for each scheduled workday. Agree-coniingent-to-8-below-Agreeif
company-agress i0-8

4. When an employee is required to perform work away from his base station on his
scheduled day off, they will be paid for hours worked at his base rate of

pay.Agree

5. During such assignment, the employee will, while away from his base be

reimbursed expenses for meals, lodging and transportation in accordance with
Company policy. Agree

=l antaVa
=

—Agreed 1/15/24
7. No emplovee will be assigned to a temporary duty assignment (TDY) against
their wishes. Adree

8. No TDY shall be approved if, at the time the TDY assignment is awarded, mandatory
overtime would be required to cover the open shift(s) created by the TDY award.
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ARTICLE 6

HOURS OF SERVICE
A. Work Hours

The normal scheduled work week for full time employees will consist of forty (40)
hours with either five (5) scheduled work days and two (2) consecutive days off, or
and for employees normally scheduled for four (4) work days of ten (10) hour shifts,
three (3) consecutive days off_at-lea o-{2) of which willbe-consecutive-and-the
otherwillbe-g-weekend-day off-No-more-than-1+40-20-3025%-of the-10-hourbidines
shall-lbe-nen-conseculive-days-off: Part time employees may normally be scheduled
for varied hours depending on operational needs g minimum of ten (10) hours and
up to a maximum of thirty (30) hours per week-This-does-not-apply-to-any-required
inltialelassioom-corporate-tralning: Part time employees will be required to work fifty
percent (50%) sixty-percent{60%) seventy-five {75} percentof their scheduled
hours—Hhera-vill-be-elookbackpeariod-or artery- -
employee-hasweorkedtherequired- hoursitin-any- Gueder anemple_ygﬂllsig
meeHhel-hoursthey-willtbe-given-a-warninglthe-employeefalls-to-meettheir
houisln the nextquartei-they- w;}Lheve theirawaa&suspendeﬁemneﬂ_q#epﬁ_d
eachsuceessive -
{Example; —employeemus{e»weskée of-theirscheduled-hoursin-quarter-1: they-will
be-givep-a-warning-lf-tha-employee- jgc:m falls-short-of #hew heurﬁrygy_grtepgr their
swans-willtbesuspended- =

heuis-regquirement), Aﬁer~thefu_s#;gue#er—thenemiyeewuILbe—nehﬁed—#hev—hevene#
metl-the-hoursthe-nextquarer-an-employee-will be- warned this-could-affect their
ability-to swap-and the next-quarteraction can-be taken. (pending-agreement-on
implementationt. An employee may be released from work in Bidded Work Group
Seniority order by Bidded work grea-group and shift when flight schedules are
cancelled or changed for any reason. If an insufficient number of volunteers agree
to be released, employees will be released in inverse Bidded Work Group Seniority
order-except-as-providedin-Article-3-paragraph-B—}. by shift and out time. The
same method will be used to assign advanced voluntary time off (VIO).

economies) Agree 9/19/24.

B. Meal Periods

For shifts scheduled for six (6) hours or more, an employee will be given a thirty (30)
minute unpaid meal period. Reasonable attempts will be made to provide an
uninterrupted meal period between the 3rd and the éth hour of the shift. An
employee who is required to work through his meal period will either be paid at the
applicable rate for his meal period or, upon mutual agreement of the employee
and his manager, released from work thirty (30) minutes before the scheduled end
of the shift. An employee who is not provided his full thirty (30) minute meal period
will be paid at the applicable rate for the entire meal period or, upon mutual
agreement of the employee and his manager, released from the work thirty (30)
minutes before the scheduled end of the shift.(BOOK)

C. Rest Breaks
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+ The Company will make every reasonable effort to ensure that
employees are willbe provided two (2) afifteen (15) minute break
periods for-every-fours-hours-of-weork-netinterrupted-by-alunch-periods for
a scheduled shift of at least eight (8) hours. A-shift-oiHess-than-8-hours-will
be-provided-a-iffeen-minute-break—-Agree book 4/24/24.

2. Employees may use non-work periods as break time, or if there is no non-
work down-time, an employee on a scheduled shift of at least eight (8)
hours and his supervisor will mutually agree on a break period. Agree book
4/24/24.

3. To the extent applicable law requires that employees covered by this
Agreement be provided with different meal periods than are set forth
above, and such law cannot be waived by the parties, an employee shalll
be entitled to the more generous meal period schedule required by law or
this Agreement.

D. Schedule Bids

1. The Company will post at each station a work schedule bid, which will
include shift start times and days off other than open time lines in D.7. If

applicable, separate work schedule bids will be posted for each position
required at a station. Work schedules will be bid at least once every six (6)
months. The Company will meet with the Union (telephonically or in person) to
consider input from the Union when establishing shift schedules at each
location; provided however, that the Company may proceed without the
Union's input if a Union representative is not available.

: local General Manager and Union ma tually aar xten
shorten, or conduct an emergency schedule bid to meet th of th

opergation, Agree 11-7-23

2. Work schedule bids will be posted and will remain open for at least feurteen
HH4}-days-seven (7) days, The local General Manager and the L Unio

President or designee may mutually agree to shorten the bid window.
(AGREED 4/24/24)

3. Work schedule bids will be awarded in order of adjusted Fleet and Passenger
service classification seniority and based on their full time or part time status to
employees who have completed any necessary training, end are qualified to
perform the work being bid and prior to the seniority list being-finalized
posted. Schedule Bids will be awarded at least fourteen (14) days before the
start of the next bid period. Once awarded, an employee’s bidded shift will

not be changed-unless-by-mutualagreementbetweenthe-employee the
ni presentative-and-th m y. AGREE 3/12/24






