


TENTATIVE AGREEMENT Article 1 - RECOGNITION July 8, 2026

ARTICLE 1
RECOGNITION

In accordance with Certification Case No. R-7252 by the National Mediation Board, the
Communications Workers of America (CWA) is the representative union of the craft or
class of Fleet and Passenger Service employees.
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ARTICLE 2

SCOPE & SUCCESSORSHIP

A. This Agreement will be binding upon any successor or assign of the Company,
unless and until changed in accordance with the provisions of the Railway Labor
Act, as amended.

B. in the event of any merger of the Company with another dirline which affects the
seniority rights of employees covered by this Agreement, provisions will be made
for the integration of seniority lists in a fair and equitable manner, including, where
applicable, agreement through collective bargaining among or between the
surviving airline and the representatives of the employee groups. In the event of a
failure 1o agree, the dispute may be resolved in accordance with Sections 3 and
13 of the Allegheny-Mohawk Labor Protective Provisions provide, however, said
procedures will not be provided, if and to the extent they are in conflict with
applicable law.

C. The following additional requirements shall be applicable in the event of»o
merger:

1. Unless and until any operational merger is finally effectuated, the Union will
continue to be recognized as the representative of the pre-merger
Company employees, so long as such recognition is not inconsistent with
the Railway Labor Act, as amended, and any applicable rulings or orders of
the National Mediation Board.

2. The Company will notify the Union in writing of the merger in a timely
manner.

3. The Company or surviving carrier, if different than the Company, shalll
meet promptly with the Union upon request to discuss the
implementation of the requirements of paragraph B, above.

D. The Company agrees to give the Union thirty {30) days' notice of sfo’ﬂon
openlng and s’ro’rlon closmg unless force mcneure ]
~AGREE 10/12/23
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ARTICLE 4
FILLING OF VACANCIES

A. A list of current job assignments covered by this Agreement will be posted online
on a Company website by location. Such list will be updated when job
assignments are modified at any particular location. An employee who is
interested in being considered for a specific job assignment may submit a
standing bid, which will be reviewed at the time that a vacancy occurs, but filled

no later than than thity (30) days (See
Paragraph 4. C below for clarity). AGREE 1/146/24

B. When a vacancy occurs, and there are insufficient standing bids, the Company will
post it online on a Company website for a period of seven (7) days.

1. Except as provided in paragraph Aricle 5.C, below; bids for vacancies will be
awarded no later than the next schedule bid for the vacancy being bid new
work-group in the following order: Agreed 1/15/24

a. The most senior- ified furloughed employee at the same
station who bids the vacancy; Agree

b. The most senior furloughed employee in the system who bids the
vacancy;Agree

c. Most senior active employee at the same station who bids the
vacancy; Agree

d. Most senior active employee in the system who bids the vacancy;
Agree

e. If no employee bids a vacancy, the Company may fill the

vacancy by hiring a new employee. Agreed {book)

™

The Company shall provide the Local President, or designee,
a minimum of fourteen (14) days notice for a new closed bid
area. {accept CWA proposal] Agree

g. When an employee places a standing bid they shall be
notified in writing (electronically) that the bid is on file and is
active. The Union shall view the standing bid list upon
request. Agree

2. If theAn employee who bids for the @ vacancy inencthersiclionandison a
level three (3) willbe prohibited from fransferning unless seclion 2.c.applies.
and the vacancy is in g different department (requiring Corporate Training),

or a different station, the accepting manager can accept or deny the bid
based on review of the employee’s file, unless section 2.a. applies.
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are interested in temporary duty opportunities, These-agenis-willbetrained f
pecessanscind will be considered for avgilable openings: Agree 3/14/24

3. When an employee hereunder is required fo perform work away from their base
station, they will be paid at least eight (8) hours erten{Ho}-applicable atf their
base rate for each scheduled workday. Agree-coniingent-to-8-below-Agreeif
company-agress i0-8

4. When an employee is required to perform work away from his base station on his
scheduled day off, they will be paid for hours worked at his base rate of

pay.Agree

5. During such assignment, the employee will, while away from his base be

reimbursed expenses for meals, lodging and transportation in accordance with
Company policy. Agree

=l antaVa
=

—Agreed 1/15/24
7. No emplovee will be assigned to a temporary duty assignment (TDY) against
their wishes. Adree

8. No TDY shall be approved if, at the time the TDY assignment is awarded, mandatory
overtime would be required to cover the open shift(s) created by the TDY award.

H ;3 /’z_ o

Date’

ir,(IB ,{2,(/

Unipn Date
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ARTICLE 6

HOURS OF SERVICE
A. Work Hours

The normal scheduled work week for full time employees will consist of forty (40)
hours with either five (5) scheduled work days and two (2) consecutive days off, or
and for employees normally scheduled for four (4) work days of ten (10) hour shifts,
three (3) consecutive days off_at-lea o-{2) of which willbe-consecutive-and-the
otherwillbe-g-weekend-day off-No-more-than-1+40-20-3025%-of the-10-hourbidines
shall-lbe-nen-conseculive-days-off: Part time employees may normally be scheduled
for varied hours depending on operational needs g minimum of ten (10) hours and
up to a maximum of thirty (30) hours per week-This-does-not-apply-to-any-required
inltialelassioom-corporate-tralning: Part time employees will be required to work fifty
percent (50%) sixty-percent{60%) seventy-five {75} percentof their scheduled
hours—Hhera-vill-be-elookbackpeariod-or artery- -
employee-hasweorkedtherequired- hoursitin-any- Gueder anemple_ygﬂllsig
meeHhel-hoursthey-willtbe-given-a-warninglthe-employeefalls-to-meettheir
houisln the nextquartei-they- w;}Lheve theirawaa&suspendeﬁemneﬂ_q#epﬁ_d
eachsuceessive -
{Example; —employeemus{e»weskée of-theirscheduled-hoursin-quarter-1: they-will
be-givep-a-warning-lf-tha-employee- jgc:m falls-short-of #hew heurﬁrygy_grtepgr their
swans-willtbesuspended- =

heuis-regquirement), Aﬁer~thefu_s#;gue#er—thenemiyeewuILbe—nehﬁed—#hev—hevene#
metl-the-hoursthe-nextquarer-an-employee-will be- warned this-could-affect their
ability-to swap-and the next-quarteraction can-be taken. (pending-agreement-on
implementationt. An employee may be released from work in Bidded Work Group
Seniority order by Bidded work grea-group and shift when flight schedules are
cancelled or changed for any reason. If an insufficient number of volunteers agree
to be released, employees will be released in inverse Bidded Work Group Seniority
order-except-as-providedin-Article-3-paragraph-B—}. by shift and out time. The
same method will be used to assign advanced voluntary time off (VIO).

economies) Agree 9/19/24.

B. Meal Periods

For shifts scheduled for six (6) hours or more, an employee will be given a thirty (30)
minute unpaid meal period. Reasonable attempts will be made to provide an
uninterrupted meal period between the 3rd and the éth hour of the shift. An
employee who is required to work through his meal period will either be paid at the
applicable rate for his meal period or, upon mutual agreement of the employee
and his manager, released from work thirty (30) minutes before the scheduled end
of the shift. An employee who is not provided his full thirty (30) minute meal period
will be paid at the applicable rate for the entire meal period or, upon mutual
agreement of the employee and his manager, released from the work thirty (30)
minutes before the scheduled end of the shift.(BOOK)

C. Rest Breaks
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+ The Company will make every reasonable effort to ensure that
employees are willbe provided two (2) afifteen (15) minute break
periods for-every-fours-hours-of-weork-netinterrupted-by-alunch-periods for
a scheduled shift of at least eight (8) hours. A-shift-oiHess-than-8-hours-will
be-provided-a-iffeen-minute-break—-Agree book 4/24/24.

2. Employees may use non-work periods as break time, or if there is no non-
work down-time, an employee on a scheduled shift of at least eight (8)
hours and his supervisor will mutually agree on a break period. Agree book
4/24/24.

3. To the extent applicable law requires that employees covered by this
Agreement be provided with different meal periods than are set forth
above, and such law cannot be waived by the parties, an employee shalll
be entitled to the more generous meal period schedule required by law or
this Agreement.

D. Schedule Bids

1. The Company will post at each station a work schedule bid, which will
include shift start times and days off other than open time lines in D.7. If

applicable, separate work schedule bids will be posted for each position
required at a station. Work schedules will be bid at least once every six (6)
months. The Company will meet with the Union (telephonically or in person) to
consider input from the Union when establishing shift schedules at each
location; provided however, that the Company may proceed without the
Union's input if a Union representative is not available.

: local General Manager and Union ma tually aar xten
shorten, or conduct an emergency schedule bid to meet th of th

opergation, Agree 11-7-23

2. Work schedule bids will be posted and will remain open for at least feurteen
HH4}-days-seven (7) days, The local General Manager and the L Unio

President or designee may mutually agree to shorten the bid window.
(AGREED 4/24/24)

3. Work schedule bids will be awarded in order of adjusted Fleet and Passenger
service classification seniority and based on their full time or part time status to
employees who have completed any necessary training, end are qualified to
perform the work being bid and prior to the seniority list being-finalized
posted. Schedule Bids will be awarded at least fourteen (14) days before the
start of the next bid period. Once awarded, an employee’s bidded shift will

not be changed-unless-by-mutualagreementbetweenthe-employee the
ni presentative-and-th m y. AGREE 3/12/24
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4. Permanent shift trades willbe*hourfor-hourandfor-the-eniire-bid, (i.e., for
the entire bid)-Permanent-shifl-trades will be considered provided they are
received no later than the seventh (7*) day of the posting period and are
cost neutral to the Company. Permanent-shift-irades-between-fulland-part
time-employees-are-allowed-however-a-permanent-shift trade-may-not
cause-a-full-time-employee's bid line-tofall- below-thity-two{32)fody{40)
hours-perweeks No-additional-hours- can-be-added-io-the-eriginal-shift due

ie-the-permanentswap.—Back to Book

5. If no schedule bid is received from an employee by the bidding deadline, he
will be assighed a work schedule in an open position for which he is qualified,
if available. Such assignments will be made in seniority order after all
submitted lines have been awarded. Agreed 11/7/23

6. An employee on an authorized leave of absence will only ret be eligible to bid
a work schedule if his projected date of return to service is on or before the

effective date of the new schedule bid, with required documentation received
by the station by the first day of the posting date of the seniority list laterthan

the-end-of-the-current-bid-peried: Such an employee who returns to service
during a bid period for which he was ineligible to bid will be assigned a work
schedule. If multiple work schedules are available, the employee may select
the work schedule. if-an-employee-is-on-g-teave-oi-Absencefor-more-ingn
thirty (30} days they willlose-any awarded bid line_and the Company may re-
assignh. Aqgree 12/19/23

7. Open time lines may be used to cover vacation, leave of absence, training
and terminations. If more than one (1) open line exists, open time employees
may select from such lines in seniority order. The schedule for open time lines
will be awarded seven{7) fourteen (14) days in advance. AGREE 12/19/23

8. If schedule bids overlap, upon notice from the employee, the Company will
ensure that employee h ne (1 y off in a seven (7) day period. Agree
11/7/23

E. Shift Start Times

The Company will establish shift start times based on the needs of the service.
F. Shift Trades

1. Qualifications permitting, employees will be permitted to trade shifts with

each other.

2, A shift frade must be requested with reasonable advance notice on the
appropriate form or method and approved by the manager or the
designee. Approval for shift trades will not be unreasonably withheld.
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&

Each employee will be responsible for his own attendance on the date and
times of the approved trade. Once approved, the shift frade shall not revert
back to the original owner unless; by mutual agreement between the
employees involved and the Company. erf2)-any-employee-who-has
accepted-more-thanthree{3)four{4) swaps-atthe time-of theirseparation
from-the Company-willthave all swapsteverd-backto the-original-ownerin
situations-where-the swap-is scheduled to-tgke place-more than 72 hours

from-the date-of separation~AGREE 3/14/24

The number of shift frades that an agent may work is not limited except that
each employee must have at least one (1) day off in every seven (7)
consecutive days and no employee may swap into, er-be-assigned more
than eighteen (18) hours per day or twenty-eight (28) four{24) hours in any
forty-eight (48) hour period. (Agreed 4/23/24)

Shift frades between full time and part time agents are permitted, no
additional hours will be added or changed by the Company. Agree
12/19/23

Permanentshift-tradesshall-be-administered-in-accordance-with
Paragraph-B-4-abeve: Partial shift trades, one way shift trades, and
multiple shift frades are subject to management approval. Agree
12/19/23

Full time employees are expected to average thirty-two (32) hours to
maintain full fime status. If an employee does not maintain these hours
over a three (3) month period, the Manager will address the issue
individually with the employee. The employee will be given a three (3)
month period to increase his hours. If the employee fails to maintain the
necessary number of average hours, the employee will be required to bid
on a part time line at the next bid. The employee will be prohibited from
bidding on a full time line for twelve (12) months.

A shift trade between a supervisor and an agent is permitted subject to
manager approval. If the swap is allowed, no pay adjustment will be
made.

No overtime will be paid as a result of a shift frade.

The Company may deny any frade request if granting the request would
require the Company to pay overtime to either or both employees under
applicable law.

Violations of the shift frade policy, re-call-reo-show-—cal-outwithin
three{3}-days-of-picking-up-a-shift may result in the loss of shift trade
privileges however no policy shall violate the contract .when-the
violation-applies-to-shift-irades-only. Agree 11-10-24
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G. Minimum Hours

An employee who is called to report to work on his day off will receive a
minimum of four (4) hours of pay.

H. Severe Weather, or Acts of God-Ngatien tat rLocal States-of- \

1+

Airline-employees-are-considered-essential workers by the-Federal
goverament: Employees must make every reasonable-effort to report to
work during-these periods {Severe-weather-acts-of God-and National
Stateorlocal States-of Emergency).-of inclement weather. Employees
are not required to report to work if travel is prohibited by state or local
authorities. (Agreed 3/13/2024)

The Company will inform the employees as soon as practical when
operations are reduced or cancelled and employees are not required to
report to work. If less than a full complement of employees is required due
to severe weather these-event scribed-in-paragr ;
employees may be granted time off by-tequest within the Bidded work
garea group and-shift-in-Bidded-Weork-Group-Seniority order. (Agreed
3/13/24)

In the event an employee is late or fails to report due to these-events{as

described-in-paragraph-1-abeve) severe weather conditions (as

described in 1 above), the absence will be unpaid unless he opts to use a
DAT vacation day or personal day.|Agreed 3/13/24)

The Company will inform employees of any transportation news of which it
knows that may affect their ability to arrive or leave the airport. (Agreed
3/13/24)
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Tom Dombroski
Piedmont Airlines Date

Marjorie Krueger _ Date
Communications Workers of America






Tom Dombroski

Piedmont Airlines Date

Marjorie Krueger _ Date
Communications Workers of America
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A. See Scales.

B. An employee will have the opportunity to earn up to a $200 300.00 lump sum
performance bonus payment on June 1 and December 1 of each year. An
employee who meets the dependability metrics below shall be eligible for a
$100; $250-$200-$150.00 payment for dependability and a $50 $150 $100-00
$150.00 payment for fraining. The lump sum performance bonus will be earned
as follows: AGREE 6/11/25

1. Dependability

If the employee has two (2) or less Dependability Occurrences in the

previous six (6) months including-FMLAleave.

2. Training

If he successfully completes all of the Company-mandated training within
the time frames specified.

C. If a city, state or local ordinance rate is higher than the start rate on the scale,
the employee will be paid the rate until his/her seniority exceeds the ordinance
rate, at which point the employee shall progress on the scale annually. This will
apply to any other city, state or local ordinance that is higher than the start rate
on the scale. The Union shall be notified of any differential applied as a result of
any required city, state or local ordinance.

D. Au—seesaqel—s#ehenswu—beueﬂﬂeﬂe#eu All seasonall s’ro’rlons will be s’roffed by TDY.

(—Drseuss—wiﬁh—eempen%mqree 6/11/25)

E. Inthe event that the Company, in its sole discretion, finds that any or all of its
starting pay rates as specified in this Article, are noncompetitive with local
market starting rates for similarly situated jobs, the Company may hire
applicants at any station at rates of pay higher than those starting rates
specified in this Article. As market conditions change, the Company may, in its
sole discretion, change its designated starting rate. The designated starting rate
may be higher or lower than previous designated starting rates; however, the
starting rate may not be lower than Step 1 or higher than the maximum hourly
rate in the applicable pay scale. The Company shall nofify the Union prior to
implementation. Agreed 7/16/24




F. (1) Inthose stations/base/locations where higher starting rates of pay are
designated in accordance with this Article, all employees in that classification(s)
at that station who are receiving less than the new designated starting rate of
pay will have their rate of pay concurrently increased to the new designated
higher starting rate for that classification(s) in that station/base/location
effective the date of hire of a new employee at the higher starting rate. Flex
rates must be within the scale where the increase is occurring. The Union will
receive a copy of the entire scale prior to implementation. No new scale can
be added to the contract without the agreement of the Union. AGREED

11/12/24

G- The Company may determine bargain-with-the-Union to pay a city differential in
an amount and aft stations that it designates using the existing scales in this

Agreement . The Union will receive a copy of the entire scale prior to
implementation. No new scale can be added to the contract without the

agreement of the Union.forthat-station and-discuss—discuss-with-the-Union-prior
to-implementation-Agree 1/13/25

H. An employee will be paid for actual time worked in hours and fractions of an
hour, in minutes, properly reported and verified. An employee may be required
to punch in and out at time clocks or other electronic time tracking device.

|.  Paychecks will be distributed via direct deposit bi-weekly (every other Friday).

J. Paychecks will include an itemized statement of all hours, wages, adjustments
and deductions for the pay period, year to date wages, FICA and withholding
tfaxes.

K. Pay rate increases will be effective with the pay period beginning nearest the
employee’s anniversary date.

L. An employee will be eligible for 401K in accordance with the Piedmont Airlines,
Inc., Employee Savings Plan.

M. An employee who successfully completes training and remains proficient to
work airline computer reservations systems for two or more carriers will receive
$250 per quarter.

N. An employee who works a scheduled split shift will receive an extra hour of pay
at his straight time rate of pay if the break in his shift is at least two (2) hours in
length.



O. Employees working in the Operations or Tower area in CLT, DCA, PHL or PHX shall
receive an Operations differential of one dollar ($1.00) per hour for all hours
worked in these areas. Should the Company determine that an additional
location(s) has reached a capacity or level of complexity to warrant an
Operational differential, such determination shall be communicated in writing
to the Union and the location will also become eligible for the Operations
differential.

P. The rates of pay for any new station not covered by the wage scales in this
Agreement shall be established by the Company using the existing scales in the
Agreement and discussed-regetiated with the Union prior to the
commencement of the recruiting for any positions covered by this Agreement.

R. As soon as practicable, but no later than seventy-five (75) days after the date of
signing (DOS), all employees who are active on DOS and who remain in active
status on the payout date and have completed at least one (1) year of active
service as of the date of signing of the Agreement, will receive a Signing Bonus
equal to 6% of the employee’s 2025 W-2 earnings, less applicable taxes and
deductions.

Inactive employees who are otherwise eligible for a Signing Bonus and who

return from a leave of absence within six (6) months of DOS and remain active and
employed through the date of the payment will be paid the Signing Bonus within 60
days after they return from the leave of absence.

R-S. If any employee with at least one year of completed service as of the
date of signing and each DOS anniversary date would not receive at least a 3%

3



é 5:5- Sincrease to his total hourly pay rate based on his longevity on the new
scale, he will receive a lump sum calculation payment in an amount that would
equate to a 3 6 55 5 % annual increase (based on prior year W-2 earnings). The
same lump sum would apply on DOS and each DOS anniversary date
thereafter for the duration of the Agreement.

S.T. Shift Differentials-and Premiums

Agreed 12/10/24.

T. The American Airlines Group Inc. Amended and Restated Global Profit Sharing
Plan (the “Profit Sharing Plan”) provides a profit sharing arrangement for eligible
employees. The terms and conditions set forth in the most recent Profit Sharing Plan
shall apply and shall govern the participation of employees covered by this Agreement.
Agreed 2/3/2025
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BFL,BOS,BTV,DCA, FAT,FLG, IAD,MHT,PWM,PVU,SBP

Scale 1

Year 1
YOS DOS
0 $18.40
1 $18.50
2 $18.60
3 $18.70
4 $18.80
5 $18.90
6 $19.00
7 $19.11
8 $19.50
9 $20.00
10 $21.00
11 $21.75
12 $22.25
13 $22.75
14 $23.50
Scale 2
PHL

Year 1
YOS DOS
0 $18.54
1 $18.54
2 $18.54
3 $18.54
4 $18.64
5 $18.74
6 $19.00
7 $19.15
8 $19.65
9 $20.25
10 $20.75
11 $21.25
12 $21.75
13 $22.25
14 $22.75

Year 2
DOS +12

$18.77
$18.87
$18.97
$19.07
$19.18
$19.28
$19.38
$19.49
$19.89
$20.40
$21.42
$22.19
$22.70
$23.21
$24.09

Year 2
DOS +12

$18.91
$18.91
$18.91
$18.91
$19.01
$19.11
$19.38
$19.53
$20.04
$20.66
$21.17
$21.68
$22.19
$22.70
$23.32

Year 3

DOS +24
$19.15
$19.25
$19.35
$19.45
$19.56
$19.67
$19.77
$19.88
$20.29
$20.81
$21.85
$22.63
$23.15
$23.67
$24.81

Year 3

DOS +24
$19.29
$19.29
$19.29
$19.29
$19.39
$19.49
$19.77
$19.92
$20.44
$21.07
$21.59
$22.11
$22.63
$23.15
$24.02

Year 4

DOS +36
$19.63
$19.73
$19.83
$19.94
$20.05
$20.16
$20.26
$20.38
$20.80
$21.33
$22.40
$23.20
$23.73
$24.26
$25.55

Year 4

DOS +36
$19.77
$19.77
$19.77
$19.77
$19.87
$19.98
$20.26
$20.42
$20.95
$21.60
$22.13
$22.66
$23.20
$23.73
$24.74

Year 5

DOS +48
$20.12
$20.22
$20.33
$20.44
$20.55
$20.66
$20.77
$20.89
$21.32
$21.86
$22.96
$23.78
$24.32
$24.87
$26.32

Year 5

DOS +48
$20.26
$20.26
$20.26
$20.26
$20.37
$20.48
$20.77
$20.93
$21.47
$22.14
$22.68
$23.23
$23.78
$24.32
$25.48



Tentative Agreement

Scale 3
BOI, CLT, ECP, HPN

Year 1 Year 2 Year 3 Year 4 Year 5
YOS DOS DOS +12 DOS +24 DOS +36 DOS +48
0 $17.65 $18.00 $18.36 $18.82 $19.29
1 $17.75 $18.11 $18.47 $18.93 $19.40
2 $17.85 $18.21 $18.57 $19.03 $19.51
3 $17.95 $18.31 $18.68 $19.15 $19.63
4 $18.05 $18.41 $18.78 $19.25 $19.73
5 $18.15 $18.51 $18.88 $19.35 $19.83
6 $18.60 $18.97 $19.35 $19.83 $20.33
7 $19.15 $19.53 $19.92 $20.42 $20.93
8 $19.65 $20.04 $20.44 $20.95 $21.47
9 $20.20 $20.60 $21.01 $21.54 $22.08
10 $20.75 $21.17 $21.59 $22.13 $22.68
11 $21.25 $21.68 $22.11 $22.66 $23.23
12 $21.75 $22.19 $22.63 $23.20 $23.78
13 $22.25 $22.70 $23.15 $23.73 $24.32
14 $22.75 $23.32 $24.02 $24.74 $25.48
Scale 4
DTW,OMA,RIC,VPS

Year 1 Year 2 Year 3 Year 4 Year 5
YOS DOS DOS +12 DOS +24 DOS +36 DOS +48
0 $17.00 $17.34 $17.69 $18.13 $18.58
1 $17.25 $17.60 $17.95 $18.40 $18.86
2 $17.50 $17.85 $18.21 $18.67 $19.14
3 $17.75 $18.11 $18.47 $18.93 $19.40
4 $18.00 $18.36 $18.73 $19.20 $19.68
5 $18.25 $18.62 $18.99 $19.46 $19.95
6 $18.50 $18.87 $19.25 $19.73 $20.22
7 $18.75 $19.13 $19.51 $20.00 $20.50
8 $19.00 $19.38 $19.77 $20.26 $20.77
9 $19.50 $19.89 $20.29 $20.80 $21.32
10 $20.00 $20.40 $20.81 $21.33 $21.86
11 $20.50 $20.91 $21.33 $21.86 $22.41
12 $21.00 $21.42 $21.85 $22.40 $22.96
13 $21.50 $21.93 $22.37 $22.93 $23.50
14 $22.00 $22.55 $23.23 $23.93 $24.65



Tentative Agreement

Scale 5
AVL,ALB,BGR, DRO,STS,SYR

Year 1 Year 2
YOS DOS DOS +12
0 $16.80 $17.14
1 $17.17 $17.51
2 $17.61 $17.96
3 $18.05 $18.41
4 $18.25 $18.62
5 $18.50 $18.87
6 $18.75 $19.13
7 $19.00 $19.38
8 $19.25 $19.64
9 $19.50 $19.89
10 $19.75 $20.15
11 $20.00 $20.40
12 $20.25 $20.66
13 $20.50 $20.91
14 $20.75 $21.27
Scale 6
PHX

Year 1 Year 2
YOS DOS DOS +12
0 $16.50 $16.83
1 $16.80 $17.14
2 $17.10 $17.44
3 $17.35 $17.70
4 $17.60 $17.95
5 $17.85 $18.21
6 $18.10 $18.46
7 $18.35 $18.72
8 $18.60 $18.97
9 $19.23 $19.61
10 $19.30 $19.69
11 $20.50 $20.91
12 $21.25 $21.68
13 $21.50 $21.93
14 $21.75 $22.29

Year 3
DOS +24

$17.48
$17.86
$18.32
$18.78
$18.99
$19.25
$19.51
$19.77
$20.03
$20.29
$20.55
$20.81
$21.07
$21.33
$21.91

Year 3
DOS +24

$17.17
$17.48
$17.79
$18.05
$18.31
$18.57
$18.83
$19.09
$19.35
$20.00
$20.08
$21.33
$22.11
$22.37
$22.96

Year 4

DOS +36
$17.92
$18.31
$18.78
$19.25
$19.46
$19.73
$20.00
$20.26
$20.53
$20.80
$21.06
$21.33
$21.60
$21.86
$22.57

Year 4

DOS +36
$17.60
$17.92
$18.23
$18.50
$18.77
$19.03
$19.30
$19.57
$19.83
$20.50
$20.58
$21.86
$22.66
$22.93
$23.65

Year 5

DOS +48
$18.37
$18.77
$19.25
$19.73
$19.95
$20.22
$20.50
$20.77
$21.04
$21.32
$21.59
$21.86
$22.14
$22.41
$23.25

Year 5

DOS +48
$18.04
$18.37
$18.69
$18.96
$19.24
$19.51
$19.78
$20.06
$20.33
$21.01
$21.09
$22.41
$23.23
$23.50
$24.36
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Scale 7
AGS,ANC,AVP,CHO,GSP,HSV,ILM,MCI,MDT,MYR,0AJ,OKC,PGV,SAT,SBY,SDF,SRQ,TUS,TYS,YUM
Year 1 Year 2 Year 3 Year 4 Year 5
YOS DOS DOS +12 DOS +24 DOS +36 DOS +48
0 $16.00 $16.32 $16.65 $17.07 $17.50
1 $16.25 $16.58 $16.91 $17.33 $17.76
2 $16.50 $16.83 $17.17 $17.60 $18.04
3 $16.75 $17.09 $17.43 $17.87 $18.32
4 $16.90 $17.24 $17.58 $18.02 $18.47
5 $17.25 $17.60 $17.95 $18.40 $18.86
6 $17.50 $17.85 $18.21 $18.67 $19.14
7 $17.75 $18.11 $18.47 $18.93 $19.40
8 $18.00 $18.36 $18.73 $19.20 $19.68
9 $18.25 $18.62 $18.99 $19.46 $19.95
10 $18.50 $18.87 $19.25 $19.73 $20.22
11 $18.75 $19.13 $19.51 $20.00 $20.50
12 $19.00 $19.38 $19.77 $20.26 $20.77
13 $19.25 $19.64 $20.03 $20.53 $21.04
14 $19.75 $20.24 $20.85 $21.48 $22.12
Scale 8
ABE,CAE,CAK,CRW,DAB,ERI,EWN,FAY,FLO,GNV,GPT,HHH,HTS,LYH,MGM,ORF,PHF,ROA,SCE,TRI, TUL
Year 1 Year 2 Year 3 Year 4 Year 5
YOS DOS DOS +12 DOS +24 DOS +36 DOS +48
0 $15.00 $15.30 $15.61 $16.00 $16.40
1 $15.20 $15.50 $15.81 $16.21 $16.62
2 $15.35 $15.66 $15.97 $16.37 $16.78
3 $15.50 $15.81 $16.13 $16.53 $16.94
4 $15.75 $16.07 $16.39 $16.80 $17.22
5 $16.00 $16.32 $16.65 $17.07 $17.50
6 $16.50 $16.83 $17.17 $17.60 $18.04
7 $16.75 $17.09 $17.43 $17.87 $18.32
8 $17.00 $17.34 $17.69 $18.13 $18.58
9 $17.25 $17.60 $17.95 $18.40 $18.86
10 $17.50 $17.85 $18.21 $18.67 $19.14
11 $18.00 $18.36 $18.73 $19.20 $19.68
12 $18.50 $18.87 $19.25 $19.73 $20.22
13 $19.00 $19.38 $19.77 $20.26 $20.77
14 $19.50 $19.99 $20.59 $21.21 $21.85
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Examples of the 3% Lump Sum Calculation Provision using scale below:

Example 1:

An employee at DTW who has completed cone year of service as of the DOS and is
covered by the following wage scale will be earning $17.25 per hour. Assuming the
employee compietes the second year of service on February 1, 2027, the employee will
receive an anniversary date step increase on February 1, 2027. The employee's hourly
rate will increase to $17.50 on February 1, 2027. On DOS+12, the employee’s hourly rate
willincrease from $17.50 10 $17.85. A 3% increcse to $17.25 would be $17.77 ($17.25x 1.03
= $17.77). The actual annual increase this employee will receive is 3.47% {$17.25 x

1.0347 = $17.85}. Since the employee is receiving at least a 3% annual increase as
measured between the DOS hourly rate of $17.25 and the DOS+12 hourly rate of $17.85,
the amount of the DOS+12 increase will not trigger a 3% lump sum minimum adjustment
payment.

Example 2:

An employee at CLT who has completed one year of service as of the DOS and is
covered by the following wage scale will be earning $17.75 per hour. Assuming the
employee completes the second year of service on February 1, 2027, the employee will
receive an anniversary date step increase on February 1, 2027. The employee’s hourly
rate will increase to $17.85 on February 1, 2027. On DOS+12, the employee's hourly rate
willincrease from $17.85 to $18.21. A 3% increase to $17.75 would be $18.28 ($17.75 x 1.03
= $18.28). The actual annual increase this employee will receive is 2.59% ($17.75 x 1.0259
= $18.21). Since the employee will not be receiving at least a 3% annual increase as
measured between the DOS hourly rate of $17.75 and DOS + 12 hourly rate of $18.21, the
amount of the increase will frigger a 3% lump sum minimum adjustment payment as of
DOS + 12. Therefore, the employee will receive a minimum 3% lump sum adjusiment
payment and it will be calculated as follows:
- 3% minimum increase minus 2.59% actual increase = .41% required lump sum
adjustment payment
- Assuming this employee’s 2026 W-2 earnings are $30,000, the employee will
receive a lump sum adjustment payment of $123.00 {$30,000 x .0041)}.

Example 3:

An employee at DCA who has completed 20 years of service as of the DOS and is
covered by the following wage scale will be earning $23.50 per hour. Since the employee
is at the top-of-scale rate, there will be no additional wage increase on the employee’s
anniversary date. However, on DOS+12, the employee's hourly rate will increase from
$23.50 to $24.09. A 3% increase to $23.50 would be $24.21 ($23.50 x 1.03 = $24.21). The
actual annual increase this employee will receive is 2.5% ($23.5 x 1.025 = $24.09).

Since the employee will not be receiving at least a 3% annual increase as measured
between the DOS hourly rate of $23.50 and the DOS+12 hourly rate of $24.09, the
amount of the increase will trigger a 3% lump sum minimum adjustment payment s of

- DOS+12. Therefore, the employee will receive a minimum 3% lump sum adjustment
payment and it will be calculated as follows:
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- 3% minimum increase minus 2.5% actual increase = .5% required lump sum
adjustment payment

- Assuming this employee’s 2026 W-2 earnings are $30,000, the employee will
receive alump sum adjustment payment of $150.00 {$30,000 x .005).

Example 4:

An employee at DCA who has compleied 20 years of service as of the DOS+12 and is
covered by the following wage scale will be earning $24.09 per hour. Since the employee
is at the top-of-scale rate, there will be no additional wage increase on the employee's
anniversary date. However, on DOS+12, the employee’s hourly rate will increase from
$24.09 to $24.81. A 3% increase to $24.09 would be $24.81 {$24.09 x 1.03 = $24.81). Since
the employee is receiving at least a 3% annual increase as measured between the
DOS+12 hourly rate of $24.09 and the DOS+24 hourly rate of $24.81, the amount of the
DOS+24 increase will not trigger a 3% lump sum minimum adjustment payment.
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ARTICLE 17 Benefits

The Company will continue to make available health, dental, life, and short-term
and long-term disability insurance benefits as set forth herein. Should it become
necessary to change benefit levels, the Company will notify the Union before they
are implemented. The Company will provide the cost and benefits offered and will
schedule a benefit review with the Union to discuss the rates and any plan changes

at a date muiually agreed upon enee—e—yeer—m#hn—seven—g—)-deys—ef—meemng—the
ele%—pme#t&epeneweﬂmem Agreed 10/22/24

A. Health and Dental Insurance

1. Employees will be eligible for coverage under the Health and Dental
Insurance plan on the sixtieth (60) day of active service with the
Company.

2. Employees may enroll or add dependents to the coverage of the plan at
open enrollment, or within thirty-one (31) days of a qualifying change in
status under the plan including upgrade to full time, loss of other insurance
coverage, or the addition of a new dependent through birth, marriage, or
adoption.

3. The Company may require an employee to submit periodic certification
that his dependents are not eligible for health and/or dental coverage
through their employers (if employed).

4, Employees may voluntarily elect to waive all medical and dental benefits
and receive a premium of $75.00 150-100-85.00-75-50.00 per month forfull-

h#wemp@eesand%—pepmemhﬂiepgﬂ-ﬂmeemplewes The Full time

Gen#e#beneﬁ%elemg—ee@qwe#meni—musf be comple’red in The

companies HRIS system before the premium is paid to an employee.
Employees may enroll in medical and dental benefits during open
enrollment.

5. Employees who are enrolled in medical insurance will pay the following
monthly premium (18 12,20-19% of the costs of the fully insured rate
adjusted annually). Effective January 1, 2048 2025202462026 the rates
are as follows:

$120.99 $186.54 Single
$216.57 $333.90 Employee/Child
$252.87 $389.86 Employee/Spouse

$26013 $401.05 Family (employee, spouse, child)
$3374.57 $520.43 Family (employee, spouse, children)

1
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Effective January 1, 2026-2028, employees who are enrolled in medical
insurance will pay 21 2019 21% of the costs of the fully insured rate
adjusted annually.

Effective January 1, 2027 2029, employees who are enrolled in medical
insurance will pay 22 21 23% of the costs of the fully insured rate adjusted
annually.

Effective January 1, 2028-2030, employees who are enrolled in medical
insurance will pay 23 24 25% of the costs of the fully insured rate adjusted
annually.

The Company shall have the discretion to lower the employee
percentage, either for the employees as a whole or on an individual
employee basis.

6. Employees who are enrolled in dental insurance will pay the following
monthly premium (18 +920-19% of the costs of the fully insured rate
adjusted annually). Effective January 1, 2018 20252026, 2026 the rates
are as follows:

$6.04 $5.91 Single
$16.91 S$16.55 Family

Effective January 1, 2026 2028, employees who are enrolled in medical
insurance will pay 21-20-21% of the costs of the fully insured rate adjusted
annually.

Effective January 1, 2027 2029, employees who are enrolled in medical
insurance will pay 2221 23% of the costs of the fully insured rate adjusted
annually.

Effective January 1, 2028 2030, employees who are enrolled in medical
insurance will pay 23 24 25% of the costs of the fully insured rate adjusted
annually.

The Company shall have the discretion to lower the employee
percentage, either for the employees as a whole or on an individual
employee basis.

7. Employees with more than three (3) years of service may continue to
receive health and dental insurance while on a leave of absence by
paying the applicable employee contribution rates. Employees with more
than one (1) year of service and less than three (3) years of service may
confinue to receive health and dental insurance for up to twenty-six (26)
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weeks while on a leave of absence by paying the applicable employee
contribution rates.

Part time employees who work an average of thirty (30) or more hours per
week during a six (6) month look-back shall be eligible for the same or
similar health insurance plan that is available to part fime employees as of
the date of signing of this Agreement. The six (6) month look-back window
will be done twice per calendar year. The employee cost share shall be
no greater than twenty-five per cent (25%) of the full cost of the
coverage. *Back to book - AGREED 7/2/25

B. Disability Insurance

1.

2.

4.

5.

Full fime employees will be eligible for coverage under the Short Term
Disability Insurance on the sixtieth (60) day of active service with the
Company. Eligibility for benefits for non-work related injuries or illnesses will
be governed by the Plan terms. *Back to Book

The Short Term Disability plan provides benefits equal to 66 2/3% of the
employee’s base pay, up fo the plan maximum of $500 per week. The
Company will pay the full cost of the benefit. Short Term Disability
commences on the first day of an injury, and on the eighth day of an
illness or the first day of hospitalization for an iliness, whichever is earlier,
and continues for up to a maximum of twenty-six (26) weeks. An
employee will not be eligible for Short Term Disability benefits until he has
exhausted his earned sick and vacation leave. Family Medical Leave will
run concurrently with Short Term Disability. Agree 9/19/24

Full fime employees will be eligible for coverage under the Long Term
Disability Insurance after two (2) years of service. Eligibility for benefits for
non-work related injuries or illnesses will be governed by the Plan terms.
*Back to Book

The Long Term Disability plan provides benefits equal to 60% of the
employee’s base pay, offset by social security disability benefits received,
up to the plan maximum of $5,000 per month. Long Term disability
commences after exhaustion of Short Term Disability benefits and
continues until age sixty-five (65), retirement or death, whichever occurs
first. Agree 9/19/24

To be eligible to receive Short Term or Long Term Disability Insurance
benefits, an employee must immediately notify his manager of injury or
ilness and provide the manager with a physician's statement certifying
that he is unable to perform the duties of his classification. Appropriate
forms to initiate a claim for Short Term or Long Term Disability Insurance
benefits can be obtained from the Benefits Department. The employee
must provide all information requested by the Company and the
insurance carrier. The insurance carrier will notify the employee whether
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benefits are approved under the plan and the disability time period in

which benefits are payable. Agree 9/19/24

6. An employee who receives Short Term or Long Term Disability Insurance
benefits must submit a signed “Release to Work” form from his attending
physician before returning to work. Agreed 9/19/24

C. Life Insurance

The Company will provide all full time employees with $50,000 $40-80-70-$40.,000 of life
insurance and AD&D insurance at no cost to the employee. ** The Company agrees to
increase Life Insurance from $40,000 to $50,000 provided the cost to the Company is less

than $100,000 per year.

o

Sylvia J. Ramos
Communications Woy

$ of America

el

Piedmont Airlines
Tom Dombroski

7

7.16.26

Date

Date
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ARTICLE 24

GENERAL AND MISCELLANEOUS

A. The Company will furnish each employee with an identification card
and, if necessary, an airport identification badge. Replacement
costs for lost identification cards/badges will be the responsibility of
the employee. (Agreed 3/5/2025)

B. All formal agreements, amendments, deletions and additions to this
Agreement will be made by written mutual agreement and signed
by the designative representative(s) of the Company and the CWA.
The Company and the Union will each provide written notice of their
designated/authorized representatives. (Agreed 3/6/2025)

C. An employee will not be interfered with, restrained, coerced, or
discriminated against by the Company because of his membership
in or lawful activity on behalf of the Union. (Agreed 3/5/2025)

D. This Agreement and the letters in Appendix A will be binding on both
the Company and the Union and will supersede any and all
agreements or previously executed agreements between the
Company and any other organization representing employees.
(Agreed 3/5/2025)

E. Employees and their eligible family members will be provided free
and reduced rate travel privileges as are extended to other
Company employee groups in accordance with Company policy, as
may be amended. (Agreed 3/5/2025)

F. An aetive-employee, upon written request with at least two (2) business
days’ notice, will be permitted to inspect and copy his personnel file
during normal business hours. The Union, or its representative, will be
provided access to, or upon request, a copy of a grievant’s personnel
file, with written permission from the grievant, for review in any
disciplinary, contract, or discharge case. Where-a-grievance-is filed
involvi liscinli liscl " . b o their writ

and-copy acopyotthe grievant'spersonneliile-AGREE 3/7/25
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G. The Company will post a copy of this Agreement on the Piedmont Airlines
website accessible for download by employees, including new hire employees.
AGREE 3/6/25

H. The Company will continue to apply limited duty, moving and travel
expenses in a consistent manner. AGREE 3/5/25

I. Employees will be permitted to use personal electronic equipment in
break rooms during non-working tfime. AGREE 3/5/25

J. Any employee working on a TDY assignment will receive positive-space
transportation between the TDY station to report for the TDY assignment
and his permanent station as necessary for days off. An employee
returning from TDY shall have the option to have a scheduled day off
before returning to duty. AGREE 3/5/25

K. The Company will provide the Union with an updated list of active and
leave of absence employees at each location to include name, DOH,
ADOH, position, base, end status (full- time/part-time), terminations and
dues with home addresses eneachJdanvary1s-andJuly-—15-upon-Union
request. every month. A privacy document will be required to be signed
prior to the Company providing this information. (Agreed, 3/5/25)

L. An employee who is not working will be allowed to leave his working
area with permission of his supervisor. AGREE 3/5/25

M. The Company and the Union will meet to discuss the future function and
composition of the employee committees. AGREE 3/5/25

N. Employees covered by this Agreement who were credited with their
years of service from a prior company for the purposes of pay and
bidding at their station will continue to be honored. AGREE 3/5/25

O. An employee whose flight privileges benefits or swap privileges are
suspended as a result of failing to complete required training by the
required date will have his flight benefits or swap privileges reinstated, on
the-nexi business-day,-or-as-soon-aspractical, upon successful
completion of the fraining. The Company will not suspend both flight
privileges and swap privileges as a result of failing to complete required
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training. This does not impact any other discipline that is administered as
a result of repeated failure to complete the training. Agreed 2/5/25

P. The Company will administer dependability and other disciplinary
matters on separate tracks. Nothing herein will preclude the Company
from taking an employee’s dependability info account in determining
the appropriate level of discipline to administer. Agreed 3/6/25

Q. Disciplinary letters will become inactive and will not be referred to in a
subsequent discipline or discharge action after twelve (12) months from
the date of the disciplinary letter. Agreed 3/5/25

R. Absent extenuating circumstances, all disciplinary letters will be issued
within twenty-one (21) days from the date of the incident or the date the
Company is aware of the incident, whichever is later. This time limit will
not apply to investigations requiring response from an external agency.
Agreed 3/6/25

S. Where If available, the Company will provide a private room at work
locations for Union representatives to conduct local Union business
related to the handling of grievances (e.g., grievance investigations);
provided, however, a Union representative gives the Company
reasonable notice of the date and time of the requirement for the
private room. (Agree 2/3/25)

application-during-theiroff-dutyr-hours: Employees who renew a SIDA
badge outside their scheduled shift will be paid a maximum of two (2)
hours at their straight tfime rate. This provision shall NOT apply where the
SIDA badge has expired. (Agreed 10/31/2024)
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circumstances-No-agentshallbe forcedtocallout: If an employee

complies with all requirements for SIDA badge renewal as set forth by the
General Manager or their designee, and the renewal is delayed solely
due to a Company error, the employee shall continue to receive their
regular pay for the time period that the renewal process is delayed.
(AGREE 2/24/2026)

reason, the employee will be placed on a personal leave of absence in
accordance with Company policy. (AGREE 2/24/2026)

X, AlFEmploycosineross-raincd-stafionsshalrotatc-assigrmonts: Wnen a

station gees goes from cross-trained to above and below the wing, the
agents shall have the opportunity to bid above or below the wing status.
The Company shall provide the Union with a list of cross-trained stations
annually. The Company will also provide notice if a station changes from
“cross-trained” to an “above and below the wing” station. (Agreed,
3/5/25)

Y. A A O A i i1 a¥a! Na O o)

more-than-six{6}——consecutive-days. Already Agreed to in Article
6.D.8 (Agreed 5/22/25)

Z. If astation requires a timepiece (watch), the company will provide a
one-time reimbursement to an employee up to twenty-five dollars ($25)
upon submission of a proper receipt within thirty (30) days of purchase.

to-willprovide-a-financialstipend. (Agreed 5/22/25)
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AA.The Company will not use an employee’s fime on a suspension against an

employee’s requwed work percentage. Mnempleyeemuspende@ie;

forth-in-Article-6-A. (AGREE 2/24/2026)

BB. Employees will not be required to share lodging or other accommodations
with other employees. Agree 3/7/25

those stations where U.S. Customs and Border Protection (CBP) seqls are
required and all employees are not sealed, the Company will provide a list
of employees with seals in January and July of each year upon written
request from the Union. (AGREE 2/24/2026)
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7.16.26
Date

{
/ Date

Tom Dombroski
Piedmont Airlines
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ARTICLE 25
POLITICAL ACTION FUND

A. The Company shall deduct and transmit to the Communications Workers of
America Political Action Fund, 501 Third Street, N.W., Washington, D.C. 20001
contributions to CWA from the pay of each employee who voluntarily authorizes
such contributions in a writing signed by the employee on a form provided for that
purpose by CWA. Such forms received by the Company’s payroll department by the
tenth (10th) day of the month shall become effective on the first (1st) day of the
following month.

B. The Company shall remit to CWA Political Action Fund at the address above via
electronic submission or one (1) check covering all deductions made in the prior
month no later than the fifteenth (15th) day of each month, together with a list of all
employees for whom deductions were made and the amount of each deduction.

C. An employee may withdraw from this program at any time by providing a notice of
revocation in writing, signed by the employee, and delivered to CWA Political Action
Fund and the Company’s payroll department.

D. CWA shall indemnify and hold harmless the Company from any claims which may
be made by employees arising out of or related to the application of this Letter of
Agreement.

shil 26
Sylvia J. R May 11, 2026

Communications Workers of America

Tfec

Tom Dombroski May 11, 2026
Piedmont Airlines
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ARTICLE 26
NON-DISCRIMINATION

A. The Company will recruit, hire, transfer, train and make all other employment
decisions without regard to race, color, religion, sex, age, national origin, ancestry,
handicap, disability, veteran status, sexual orientation, genetic information or any
other legally protected characteristic. The Company is committed to maintaining a
work environment that is free from all forms of unlawful intimidation and
harassment, including sexual harassment.

B. Unlawful harassmentis conduct, whether verbal, physical, or visual that denigrates
or shows hostility toward an individual because of his or her race, color, religion,
gender, national origin, ancestry, age, disability, or other legally protected
characteristic, and that is so severe or pervasive that it creates, in the view of a
reasonable person, an intimidating, hostile, or offensive working environment.

C. Allemployees should work in an environment free from unlawful discrimination and
harassment. The Company will not permit employees to engage in unlawful
discriminatory practices, including sexual harassment, or harassment based on
race, color, religion, national origin, ancestry, age, disability, or any other legally
protected characteristic. Any form of unlawful harassment is strictly prohibited and

will not be tolerated.

D. The Company will not condone retaliation resulting from the reporting of a
complaint of discrimination or harassment.
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ARTICLE 27

PART TIME EMPLOYEES

A. The provisions of this Agreement will apply to part time employees except as
otherwise stated in this Article.

B. The provisions of Article 14 (Leaves of Absence) will not apply to part time
employees except as follows:

1. A part time employee is eligible for the following unpaid leaves of
absence

a.

b.

d.

e.

Personal leave of Absence
Medical Leave of Absence

Family and Medical Leave of Absence (if he satisfies the statutory
eligibility requirements)

Military Leave of Absence

Union Leave of Absence

2. Jury Duty Leave of Absence

a.

A part time employee who is summoned to jury duty will notify a
Company designated representative as far in advance as possible
of the scheduled jury duty.

A part time employee will be granted an excused absence to
serve jury duty. A part time employee will be paid at his straight
time rate of pay for all scheduled hours of work missed while on jury
duty, minus any amount the part time employee receives from the
court. No salary adjustment will be made for transportation, meals
or other allowances granted by the court.

3. Bereavement Leave: A part time employee with at least two (2) years of
active service will be entitled to bereavement leave as set forth in Article
14, and will be paid at his regular straight-time rate of pay for scheduled
hours missed because of bereavement leave.

C. The provisions of Article 15.A. (Sick Leave) will not apply to part time employees

except that:

A part fime employee will accrue one (1) hour of sick time leave for each thirty
(30) hours worked up to a maximum of forty (40) hours per year and may roll over
a maximum of forty (40) hours per year.

1
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D. The provisions of Article 17 (Benefits) shall not apply to part time employees
except that:

Part fime employees who work an average of thirty (30) or more hours per week
during a six (6) month look-back shall be eligible for the same or similar health
insurance plan that is available to part fime employees as of the date of signing.
The six (6) month look-back window will be done twice per calendar year. The
employee cost share shall be no greater than twenty-five per cent (25%) of the
full cost of the coverage.

E. The provisions of Article 11 (Holidays) will not apply to part-time employees
except that:

1.

A part fime employee who works a holiday as designated in Article 11 will
receive four (4) hours of holiday pay and overtime pay for all hours
worked on the holiday.

A part-time employee who does not work the designated holiday as part
of his scheduled shift or who is given the holiday off will receive four (4)
hours of holiday pay. If a holiday falls during a vacation, a part time
employee shall be paid for the holiday in addition to the vacation.

In order to be eligible for holiday pay as set forth in subparagraph 1.,
above, a part fime employee must work his scheduled shift both
immediately preceding and following the holiday, unless the employee
presents proof of illness from a qualified medical examiner or for other
reasons submitted (ex: death in family) and proof is accepted by local
management personnel.

A part-time employee on a leave of absence will not be eligible for
holiday pay, nor will a part-time employee who fails to report for work on
a holiday as scheduled or directed.
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F. The provisions of Article 12 (Vacation) will not apply to part time employees with
the following exceptions:

1. A part time employee will accrue vacation according to the following

schedule:

Years of Completed Service  Hours Accrued Allocation

2 Years 40 hours Taken as two (2) twenty (20) hour
weeks

7 Years 60 hours Taken as two (2) thirty (30) hour weeks
Taken as three (3) twenty (20) hour

10 Years 60 hours weeks

15 Years 80 hours Taken as two (2) thirty (30) hour weeks
and then one(1) twenty (20) hour week

18 or more years 100 hours Taken as four (4) twenty-five (25) hour
weeks

2. Part time employees will bid for vacation in accordance with local
procedure.

G. A part time employee will be required to work a minimum number of hours in
accordance with Article 6 (Hours of Service). This minimum number will be set by
the Company. Employees who fail to meet this minimum hour standard will not
be permitted to swap.

H. A part time employee on an involuntary shift extension of more than two (2)
hours will be paid at time and one-half after the second hour of the shift
extension.

l.  Day-at-a-Time (“DAT") Vacation for Part time Employees

1. At the time an employee lists his vacation preferences, he may elect to
reserve one (1) week of vacation for the purpose of taking DAT vacation,

to be paid at ten{+o}-five five (5) hours per day.

2. Requests for DAT vacation will be granted in order of Company seniority,
unless the requirements of the service prevent such requests from being
granted. Agree 10/22/24

3. Requests for DAT vacation will be granted or denied by the Company no
less than forty-eight (48) hours in advance of the day the employee is
requesting off. DAT will not be awarded more than thirty (30) days in
advance. Agree 1/13/25

é’i‘m&été_w 7.16.26

Company Date






Tentative Agreement

ARTICLE 29

DURATION

This Agreement shall become effective on XXXXXX XX, 2026 and shall remain in full
force and effect pursuant to the Railway Labor Act through XXXXXX XX, 2031 and shall
then renew itself without change each succeeding year thereafter, unless written
notice of infended change is served in accordance with Section 6, Title |, of the
Railway Labor Act, as amended, by either party hereto at least sixty (60) but not more
than one hundred eighty (180) days prior to the amendable date or any subsequent
anniversary of the amendable date thereafter, as applicable.

IN WITNESS WHEREOF, the parties have signed this Agreement this XXth day of
XXXXXXXXXX XX, 2026.

Agreed,

Sylvia J. Ramos Date
Communications Workers of America

Thomas Dombroski Date
Piedmont Airlines






Piedmont Airlines (PDT) and Communications Workers of America (CWA)

Company Term Sheet July 8, 2026

NOTE: This term sheet is presented by Piedmont Airlines and is intended to resolve all
remaining open issues. This is a comprehensive proposal and if rejected, Piedmont
reserves the right to amend its proposed term sheet.

Open Article/Section

Article 13 (A) - Compensation

13. A(Wage Scales)

Article 13(B-T)
13. F. 2 (Quarterly Bonus)

13. Q (Signing Bonus)

13. R (Lump Sum Calculation)

PDT Proposal

PDT accepts the Union’s date of signing (DOS) wage scale proposal with eight
(8) different scales dated 6.12.26 in an Excel spreadsheet and transmitted via
emailon 6.16.26.

DOS+12 months: 2.0%

DOS+24 months: 2.0%

DOS+36 months: 2.5%

DOS+48 months: 2.5%

In lieu of the out year increases above, employees at the top of scale (TOS) will
receive 2.5% (DOS +12); 3% (DOS+24).3% (DOS+36), 3% (DOS+48)

The effective date of each increase will be the first pay period following the next
GWI.

None

“As soon as practicable, but no later than seventy-five (75) days after the date
of signing (DOS), all employees who are active on DOS and who remain in
active status on the payout date and have completed at least one (1) year of
active service as of the date of signing of the Agreement, will receive a Signing
Bonus equal to 46% of the employee’s 2025 W-2 earnings, less applicable
taxes and deductions, with a minimum payment of five hundred dollars
($500.00).

Inactive employees who are otherwise eligible for a Signing Bonus and who
return from a leave of absence within six (6) months of DOS and remain active
and employed through the date of the payment will be paid the Signing Bonus
within 60 days after they return from the leave of absence.

To the extent applicable law requires the Company to waive any of these
requirements for an individual employee, it will do so. The-Signing-Bonus-witt

Minimum of three percent (3%) of base rates, either through the combination
of general wage increases (GWIs) and step increases, or the difference
between GWIs/step increases and 3%.

Example 1: Employees receive a general wage increase of 2%. During the
same year, the employee’s anniversary date is a 3% step increase. This
employee is not entitled to a lump sum payment.

Example 2: Top of scale employees receive a 1.5% GWIl and 1 1.5% lump sum
payment to achieve a total of 3%.



Piedmont Airlines (PDT) and Communications Workers of America (CWA)
Company Term Sheet July 8, 2026

NOTE: This term sheet is presented by Piedmont Airlines and is intended to resolve all
remaining open issues. This is a comprehensive proposal and if rejected, Piedmont
reserves the right to amend its proposed term sheet.

Open Article/Section PDT Proposal

13. S (Crew Chief Premium) None

Article 17 - Benefits

17. A. 4 (Benefits Waiver) $50 for Full-Time Employees.

17. A. 5 (Medical Premium) The Company’s June 11, 2026, proposal included the following annual
employee percentage contributions for medical insurance coverage: 19%
for 2027, 21% for 2028, 23% for 2029, and 25% for 2030.

17. A. 6 (Dental Premium) The Company’s June 11, 2026, included the following annual percentage

contributions for dental insurance coverage: 19% for 2027, 21% for 2028,
23% for 2029, and 25% for 2030.

17. C (Life Insurance) Company agrees to increase life insurance for full-time employees from
$40,000 to $50,000
Article 24 - General & Misc Article closed based on PDT’s proposal dated May 11, 2026.
Article 27 - PT Employees (10.11.23)
27.B. 1. c (Family Leave) e “Family and—Medicat Leave of Absence approved FMLA to care for
someone other than themselves {iftre—satisfies-the-statutory-etigibitity
requirements)”

e “A part time employee will be granted an excused absence to serve jury
duty. A part time employee will be paid at his straight time rate of pay for all
scheduled bidded-hours of work missed while on jury duty, minus any

27.B. 2. b; (Bidded Hours) amount the part time employee receives from the court. No salary
adjustment will be made for transportation, meals or other allowances
granted by the court.

27. C (Sick Time teave) * C. The provisions of Article 15. A. (Sick Time teave) will not apply to part time
employees except that:
A part time employee will accrue one (1) hour of sick Time teave-for each
thirty (30) hours worked up to a maximum of forty (40) hours peryear and may
roll over a maximum of forty (40) hours per year.

27.D (Moved to Article 17 - Benefits) | e Moved the entire paragraph “D” to Article 17



